Accessibility Plan
Our Accessibility Plan sets out how our School will improve equality of opportunity for disabled people. This plan sets out the establishment’s proposals to
increase access to education for disabled students in the following three areas: 



Increasing the extent to which disabled pupils can participate in the School curriculum;
Improving the physical environment of the establishment to enable disabled pupils to take better advantage of education and associated facilities and
services; and
Improving the availability of accessible information to disabled pupils.

The preparation of the Accessibility Plan has been informed by analyses of data within the School and its premises. It is a requirement that the Accessibility
Plan is resourced, implemented and reviewed as necessary and at least annually. A copy of this Plan will be placed upon our website.

Identified Budget and Target
any other resources
Date

Action

Lead Responsible

Success Criteria

Ensure that the school estate is fully
accessible to wheelchair users and
for pupils with limited mobility.

Head of Finance
and Business
(BWI)

Capital buildings
budget: Lift and
Accessibility Toilet
maintenance
£3000

10/2018

The school’s permanent estate is accessible to pupils,
staff and parents with mobility needs.
Lifts are maintained in an excellent condition. Staff
and other stakeholders receive clear guidance about
the use of lifts and adherence to this guidance is
monitored regularly.
Accessibility toilets are maintained in an excellent
condition.

Develop staff routines to support
the effective movement of pupils
with disabilities around the school
estate.

Assistant
Principal (MCH)

Staff Development
Time

10/2018

Staff complete training to understand their roles in
supporting pupils with disabilities move around the
school estate.
Pupils with mobility needs obtain and keep lift passes.
Pupils with mobility needs arrive punctually to all
lessons.

Develop and deliver activities to
raise awareness of the needs and
rights of disabled pupils.

Assistant
Principal (MCH)

£500

01/2019

Training on disability delivered.
Attendance at all Star Academies and SBC SEND
Network Meetings.

Develop the school’s bespoke
curriculum for pupils with profound
and significant learning difficulties.

Director of
Learning:
Inclusion (SFA)

Full Time Teaching and
Learning Assistant
£14, 801

12/2018

Development of the school’s bespoke curriculum for
pupils with profound and significant learning
difficulties, including detailed and shared curriculum
and assessment materials.

Develop the school’s Nurture Group
provision (The Place 2 Be) for pupils
during unstructured times.

Director of
Learning:
Inclusion (SFA)

Full Time Teaching and
Learning Assistant
(As above)

12/2018

Development of Nurture Group routines during
unstructured times.
Positive survey responses from pupils with mobility
needs and other disabilities.

Develop effective systems for
sharing information on pupil
disabilities and medical needs.

Assistant
Principal (MCH)

Staff Development
Time

09/2018

Virtual space is created to share accurate and up-todate information on pupils’ disabilities and medical
needs.

Provide pupils with profound and
significant learning difficulties with
accessible information about school
events, routines and notices.

Director of
Learning:
Inclusion (SFA)

Full Time Teaching and
Learning Assistant
(As above)

09/2018

Head of Year notices and other relevant school
communication are discussed in a small-group
nurture environment regularly with a teaching and
learning assistant.

